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DHOC 
   
Here we are in 2008 and with Christmas and Easter out of the way, I expect that we are all off and racing – 
situation normal.  However, it has been a busy and tragic start to 2008 for the Corps with the loss of another 
two of our serving RAEME brethren with CAPT Strowger and CFN Holloway both passing away over the 
Dec/Jan period. Our thoughts and condolences go out to their families. I received a very nice letter from 
CAPT Strowger’s wife who was overwhelmed at the response and support that she and her family received 
from both the Unit and the Corps. It made a very real difference and in a way, shows that RAEME is a 
unique Corps with a true sense of Brotherhood. 
 
You may not know, but our HOC, BRIG Welch, has set the theme for the 2008 RAEME Corps Seminar 
which will be The RAEME Spirit: Past, Present and Future. Given how busy we all are with the operational 
tempo, new equipments, and evolving maintenance system while having to deal with some significant 
vacancies across all trades and units, I fully agree that it is important that we take a breath and refresh 
ourselves on those ideals, values and traditions that makes our Corps so strong. 
 
After all, everyone in the Corps has experienced those times and environments where no sane person would 
be working. However, as a Corps, we know the job has to be done and we get stuck in and do it every time. 
For the past 66 years, by day and by night, regardless of season, weather or terrain, the Craftsmen of the 
Royal Australian Electrical and Mechanical Engineers are always on the job. Therefore, in today’s busy and 
complex environment, it would be very easy to ‘forget’ who we are and if we allowed that to happen, we 
would not be doing ourselves, our Corps or Army a service.  
 
Hence, the Corps Seminar is going have a look our ideals, values and traditions and see if they can be 
refreshed and reapplied to the future. The Corps Seminar traditionally comprises of the Olds & Bolds of the 
Corps and while their input is invaluable, it would be terrific to see some of the new generation of Crafties 
attend and participate as you are the future of the Corps.  
 

Inside this Issue: 
 
1. DHOC Report 
2. SO2 Corps Report 
3. SO2 Heritage Report 
4. Corps RSM Report 
5. SO2 Air Trades Report 
6. DTR-A Maintenance Improvement Program 
7. LOG WIKI  info 
8. Career Training Cell ASEME 
9. TTMO Mailing Address Details 
10. 2008 RAEME Regional Reps 
11. Corps Seminar Nomination form 
12. Banner Miniature Order Form 
13. Corps Subscription Form 

Corps Seminar 23 – 24 Oct 08 
‘RAEME SPIRIT: PAST, PRESENT AND FUTURE’

Nomination Form Enclosed 
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 Our Corps is well renowned across Army for its unique and strong Spirit de Corps. In 2008, I believe that 
we will need this sense of Brotherhood more than ever in order to continue to meet the challenges that the 
year promises to hold. Following a fresh look at our ethos and ‘With Skill and Fighting’; RAEME will 
continue to get the job done. 
 
Arte et Marte 
 
LTCOL Nick Stanton, DHOC    
Nick.stanton@defence.gov.au Ph (02) 6055 4689 
 
 

SO2 Corps  
 
2008 RAEME Corps Seminar 
The 2008 Corps Seminar will be conducted 23-24 Oct 08 at the Central Instructional Facility at South 
Bandiana.  These dates are different to the dates publicised in the recent RAEME Craftsman magazine so 
please update your diaries. As already outlined by the DHOC, the theme for this year is 'RAEME Spirit: 
Past, Present and Future.  I am sure this will invoke interesting discussion.   
 
The seminar will also consist of a number of key activities: 
- Announcement of Corps Awards; 
- Briefs by civilian industry; 
- Updates on key strategic maintenance issues; 
- Personnel and equipment capability updates; and 
- Open forum 
 
Maintenance Manager Pre appointment Seminar 
This seminar will again be sponsored by DTR-A and conducted prior to the Corps Seminar; 21-22 Oct 08.  
This seminar provides guidance on current maintenance management techniques and information, which 
will benefit those proceeding on posting as TST / ASM or as independent maintenance managers.  A signal 
will be released in July requesting attendance of selected personnel to be funded by DTR-A.  All other 
Corps members are invited to attend at their own cost.   
 
Corps Awards 
 
To ensure that Corps Awards are given due consideration, I request all following appointments and agencies 
responsible for nominating Corps members for awards, be aware of the requirements detailed in the relevant 
Corps Instructions for Corps Awards: 
 
COLCOMDT’s, RAEME Regional Representatives / CO/OC – Corps Instr 17 Craftsman of the Year 
RAMS / ASEME / ASLO - Corps Instr 11 – Artificer and Regimental Award  
RAMS / ASEME – Corps Instr 28 – BRIG Martins OBE Encouragement Award 
ASLO – Corps Instr 20 – Junior Regimental Award 
ASLO – Corps Instr 22 – Peter Jennings Award 
 
Timely commencement of nomination processes within your remit will provide every opportunity to have 
your candidates appropriately recognised. 
 
Critical Employment Category Retention Bonus 
 
It is pleasing to note that the ADF Recruitment and Retention Strategy has recognised four RAEME trades 
as eligible for the Critical Employment Category Retention (CECR) bonus. The trades are: ECN 421 
TECHNICIAN ELECTRONIC, ECN 418 TECHNICIAN ELECTRICAL, ECN 412 TECHNICIAN 
AVIONICS and ECN 008 ARTICIFER AVIONICS. This is a significant acknowledgement of the retention 
issues facing the Corps. The Stay Army website, http://www.army.gov.au/stayarmy/, is to be updated in 
early Apr 08 with details of the offer process for the retention benefit. Those eligible for the retention 
benefit are recommended to be conversant with the conditions that relate to this bonus. 
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Again, I ask that commanders at all levels pass the Corps newsletter to all of our soldiers.   
 
Arte et Marte 
 
MAJ John Haley, SO2 Corps RAEME 
john.haley@defence.gov.au  Ph (02) 6055 2193 
 
 

 
SO2 Heritage 
 
Craftsman Magazine 
The Craftsman Magazine is a long standing tradition within the heritage of the corps. The long serving publishers of the 
magazine have recently been taken over by a new corporation which has chosen not to continue to publish the 
Craftsman. We are currently experiencing difficulty in identifying a publisher to take on the publication of the 
Craftsman Magazine. We are in discussions with one particular agency however due to the time frame associated with 
establishing the contract and for the publishing house to sell sufficient advertising to meet the cost of the publication we 
will be unable to produce a mid-year edition this year. Please keep the articles coming in and we will use them in the 
end of year publication.  
 
Corps Subscriptions 
It is great to see new members contributing to corps subscriptions and receiving their St Eligius Corps Medallion. Twice 
a year we conduct a Medallion Number Raffle Draw coinciding with the publication of the Craftsman magazine. The 
winner of the medallion draw will receive a quality Leatherman Wave Multi tool.  
 
 One of the key activities supported by corps funds is the annual corps awards that are available for presentation each 
year. Each recipient receives a certificate from the HOC and a gold framed Award version of the Prince Philip Banner 
Miniature. The 2007 award recipients were announced at the Corps seminar in October. The quality of the nominations 
was very high and all the award recipients and those nominated are to be congratulated. Award recipients are detailed in 
this edition. 
 
Another initiative supported by the corps fund has been Operation Spanner Pack. Op Spanner Pack is a project 
undertaken by the RAEME Associations where by they are sending care packages to all RAEME soldiers deployed over 
seas on operational service. This is a great initiative by the associations and further demonstrates the ‘brotherhood’ of 
the corps. Soldiers who receive a care package are encouraged to provide feedback to the association. 
 
Prince Philip Banner Miniatures 
The sale of the second release of the RAEME Prince Philip Banner Miniature continues to go well. At the current rate 
the limited release will sell out over the 3 – 6 months. Once the existing stocks are extinguished there will not be any 
more made so if you would like to own one don’t leave it too long. 
 
Arte Et Marte 
 
MAJ Graham Anderson, SO2 Heritage.  
Graham.anderson@defence.gov.au Ph (02)6055 4308 
 
 

CORPS RSM  
 
This is my second report as Corps RSM and find it hard to believe that six months has gone past. I have enjoyed the 
year so far and found it all I expected and then some. During this time I have had the opportunity to speak to and 
receive feedback on a number of issues from the soldiers of the Corps as they attend courses at ASEME and ASLO. 
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 Issues highlighted range from retention and remuneration to maintaining Espirt de Corps, I view all of these matters as 
of great importance, and they have been raised at higher levels and we are working to seek their resolution. 
 
An issue that is becoming increasingly raised is the flying of the RAEME Tricolour. A number of Corps are becoming 
annoyed at the flying of the Tricolour and the unique sense of pride and the Espirit de Corps it engenders. Corps 
instruction No 3 The RAEME Corps Flag gives specific instruction in regard to flying of both the Tricolour and the 
Corps Flag. We must continue to fly the Tricolour with pride as it is something no other Corps has. 
 
As you would know, we have only one RSM out of the 176 that are employed within Army. We are the second largest 
Corps, I see this as a real mismatch given our capability. Currently, two of our Corps coded SM positions are being 
filled by other Corps, this is not an acceptable situation. Army needs to see that we are capable of being the soldier 
tradesmen that we pride ourselves as. To achieve this we need to posture ourselves to become more competitive and 
have a suite of people to fill these positions. To allow us to improve in this area we need our soldiers exposed to out-of-
trade postings. These postings will allow our CPLs and SGTs to broaden their All Corps Soldier Skills and compete 
against peers from across Army thus gaining an edge and valuable experience should they wish to pursue a Regimental 
career on promotion to WO2.  
 
Currently there are positions out-of-trade at RMC, ARTC, LWC Vic, DFR and ADFA for SGTs and ARTC and DFR 
for CPLs, and the craftie has not been forgotten with one slot available at the Fed Guard next year. Considering an out-
of-trade posting is even more important with the expansion of Army as our 2009 requirement at ARTC Kapooka will be 
13 CPLs and 6 SGTs. Postings to ARTC, as well as being professionally rewarding and meeting the CA directive in 
regard to employment with TC-A, are well renumerated with a $10,000 attraction bonus and $10,000 PA completion 
bonus. All positions are available to both ground and aero trades and we currently have two RAEME Aviation trade 
background WO2s filling SM positions in TC-A and LC. Filling an out-of-trade posting will not end your career as a 
tradesman; it is an opportunity to experience something different in Army. If you are interested speak to your ASM or 
submit an EPAR to SCMA. 
 
Recognition of our exceptional young Crafties is something that we are very good at and again it is time to begin 
putting pen to paper and draft your nominations for the Craftsman of the Year. Nominations need to be at your RAEME 
Regional Rep by the end of June with the National award to be selected by September. RAEME CI 17 details the 
requirements of the nomination. The 2007 National winners ARA and ARES received their awards at the Corps 
conference and were able to provide vital insight with their contribution to discussion on retention and the Crafties view 
of life in the Army and the Corps. 
 
Until next time or I see you over a beer at a Spanner Club. 
 
 
Arte et Marte 
 
Warrant Officer Class One Marty Burgess 
martin.burgess@defence.gov.au Ph 02 6055 4031 
 
 

  SO2 Air Trades Report 
 
RAEME in support of Army Aviation 
 
This year saw LTCOL Chris Hadzi take the reins as CO/CI of the RAEME Aircraft Maintenance School (RAMS).  
Previously RAMS was a sub-unit within the AAVNTC but now is a RAEME unit providing technical training in 
support of the Army’s rotary wing fleets. 
 
RAEME Birthday Dinner. Oakey has traditionally celebrated the Corps birthday with a sports day and a Corps dinner. 
This year the dinner will be on the 28 Nov 08 so add it to your calendar now. 
 
Raising of the 6th Aviation Regiment 
 
6 Avn Regt has now formed by grouping 171 Avn Sqn (S-70A-9 Black Hawk) and 173 Survl Sqn (B300 Super King 
Air) into a single regiment. The unit establishment will not be fully adjusted until early 2009 and the changes necessary 
to fully establish the Regt will be progressively implemented by then. The unit role has been adjusted to “provide 
surveillance, air mobility and battlefield support in a joint, combined and inter-agency environment”. 
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6 Avn Regt has a significant Technical and Logistics Support element representing the Corps of RAEME, RAAOC, 
AAvn, AAMC and RACT with the Regt HQ and 171 Avn Sqn located in Sydney and 173 Survl Sqn located at Oakey.  
173 Survl Sqn aircraft technicians are qualified and employed as Licensed Aircraft Maintenance Engineers and more of 
what these technicians get up to will be published in the next newsletter. 
 
5th Aviation Regiment deployment to Afghanistan 
 
The 5 Avn Regt has deployed a CH-47D Detachment on operations in support of OP SLIPPER. The aircraft are 
assembled and flying with RAEME elements operating in four month rotations.  The advance party departed late Jan 08 
on the chartered A330 followed by the two CH-47D Chinooks on board two US C17s about a week later. The C17s 
dropped their cargo in Kandahar and returned to complete the final two sorties of parts and associated stores. The Main 
Body was the last to depart on the 08 Feb on an A330. The combined efforts of the TST completing the assembly of 
aircraft ahead of schedule and the aircrew completing the necessary test flying. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Any information regarding the RAEME Aeroskills Employment Categories may be accessed via the DPERSCAP-A 
website, http://intranet.defence.gov.au/ArmyWeb/sites/DPERSCAPA/comweb.asp?page=73808, or by contacting the 
Employment Category management section at the Army Aviation Training Centre, Oakey. 
 
SO2 Tech Training – MAJ Andrew Kelly, Tel: 07 4691 9032 
SO3 Tech Training – CAPT Gary Kristensen, Tel: 07 4691 7366 
SO3 Employment Category Management (RAEME) - CAPT Jim Dargie, Tel: 07 4691 7584 
 
 

DTR-A: Improving Army’s Maintenance System through the “Maintenance Enhancement Project (MEP)” 
 
1 Div and SOCOMD units in Brisbane, Townsville, Darwin and Sydney are set to receive additional maintenance 
management tools, training and onsite mentoring over the next 5 months via a funded minor project sponsored by DTR-
A, the Maintenance Enhancement Project (MEP).  The objective of the MEP is to improve unit maintenance processes 
and improve operational availability of land materiel.   
Together with a similar initiative, the Maintenance Management Improvement Program (MMIP), run by Land Systems 
Division (LSD), the MEP aims to address a number of shortcomings in the maintenance system identified during the 
Land Materiel Maintenance Support Review conducted in 2005.  Shortcomings include, poor utilisation of the MIMS 

RAEME technicians guide the forward rotor assembly of a CH-47D 
during the aircraft reassembly in southern Afghanistan 
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 Maintenance Module (MMM), low confidence in the value of automated data in MMM, low utilisation of MMM 
scheduling functionality, and low confidence in technical data at the fleet level.   
 
Targeting equipment operators, maintainers, maintenance planners and schedulers, four on-site mentoring teams will 
spend approximately 2 weeks at 1 Div and SOCOMD units where they will focus on 4 key areas: 
1. Scheduling 
The mentoring teams will assist ASMs and Planners to set up work groups for scheduling in MMM, collect and enter 
information from GM120 log books into MMM, and enable the use of Maintenance Schedule Tasks (MSTs). 
2. Mentoring 
The mentoring teams will coach unit staff on the use of scheduling functionality within MMM and demonstrate the use 
of new Standard Jobs and Application Parts Lists (APLs) for scheduled inspections and servicing that have been 
introduced as part of the LSD MMIP.   
3. Training 
The mentoring teams will, improve unit skills in MMM, aid transition to a standard maintenance process, and facilitate 
better collection of operator and technical data. Training for operators will focus on the entry of Operator Statistics in 
MMM. Maintainers will receive a demonstration of the ‘end-to-end’ Maintenance Management Process.  
4. Process Support Tool Development 
During the rollout, mentoring teams will be trialling a number of support tools designed to support maintenance staff in 
understanding the ‘end to end’ maintenance process and in sustaining the system improvement arising as a result of the 
MEP.   
Support tools that will be trialled include: 

• ‘End-to-end’ maintenance management process handbooks; 

• Multimedia demonstration clips; 

• Flip chart ‘cheat sheets’; and 

• Operational Compliance Framework. 

Units outside 1 Div and SOCOMD will not be subject to on-site mentor visits, however; they will benefit from release 
of new standard jobs in MMM, streamlined maintenance processes and maintenance management tools. Non-mentored 
units will also have access to the MMM Help Desk and assistance via web applications. 
Further information on the MEP can be found on the DTR-A intranet site by selecting the ‘Maintenance’ tab. 
Alternatively, enquires can be sent by email to JLC-ArmyMEPEquiries@drn.mil.au. 
 
 

LOGWIKI - Maintenance Managers Handbook Online 
  
DSTO has developed a new way for Defence personnel to acquire, share and develop knowledge related to logistics. 
The online resource, Logwiki, is a wikipedia-style knowledge database which is in a state of constant evolution. It is 
continually improving on the overall accuracy of the information provided, and can readily be expanded and adapted by 
users in response to real world changes. 
  
The Logwiki contains the Maintenance Managers Handbook and links to supporting webpages, presentations and 
documents.  Logwiki is available to all personnel with access to the Defence Restricted Network.  Entry can be gained 
through http://logwiki.dsto.defence.gov.au or you can jump straight to Maintenance Management through 
http://logwiki.dsto.defence.gov.au/x/A4Cd. 
  
Comments or suggestions for the future of maintenance on Logwiki can be added online or emailed to MAJ Scott 
Jenkinson. 
  
Career Training Cell - RAEME Subject Four (Ground) Training 
 
Background   
RAEME Subject Four Career Courses were being run and conducted by the individual wings within ASEME. Training 
Management Plans (TMP’s) have also been developed independently of each other which provided inconsistent 
requirements for RAEME trades. This had resulted in the wings developing their courses to varying degrees in different 
areas as they saw fit.  
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 Inconsistent delivery included the fact that the in-house training provider delivered training for some courses but not 
others.  When it came time for people to attend the Subject Four Warrant Officer Course, it was found that people had 
varying degrees of skills and knowledge. This made it difficult to have a coordinated approach with the course content 
and people then required individually tailored learning to assist them.  
 
Over the last two years a systematic approach to training has begun to rectify many of these problems and streamline 
the training so that there is a logical progression from one course to the other. This has required the identification of 
areas for improvement within the Subject 4 suite of courses. Careers Training staff assisted Dev Group in developing a 
new CPL TMP, with the SGT and WO courses to follow.   All this work has driven the idea that to better manage these 
career courses, they should be managed by one wing. 
 
Currently 
Due to the fact that Vehicle Technology Wing (VTW) had ownership of the bulk of the Subject 4 courses, VTW 
administration has taken on the courses and the staff that facilitate all Subject 4 RAEME courses.  The new section 
created to manage this workload is now called Career Training Cell (CTC) and includes SMA training providers. 
Military staff represent the widest practical variety of trade groups. 
 
CTC is responsible for the training of core subjects within the Subject 4 suite of courses while the content of trade 
specific training and its content remains the domain of the trade wings. This maintains consistency within the trade 
training areas throughout a RAEME tradesman’s career. 
 
The following staff from inception were: 
OIC - Mr. Frank Romano  
ASM - WO1 Bob Wood 
Elec/Boffin - WO2 Mick Fernandez 
VM/Fitter/Recovery/Metalsmith - WO2 Darrin Wright 
Artificer course - WO2 Jon Spargo 
Course managers - SGT Barry William and SGT Daniel Priems. 
 
Staff for 2008 are: 
OIC - Mr. Frank Romano  
ASM - WO1 Craig McLeod 
Program Manager – Mr John Gordon 
Artificer course - WO2 Darrin Wright  
SGT course - WO2 Rodney Hawksworth 
CPL course - SGT Daniel Priems 
Military Course managers/instructors - SGT Colin Goulding and SGT Troy McLaren  
SMA trainers – Mr Chris Field, Mr Hugh Hanna and Mr Colin Shand 
 
CTC is currently spread throughout the Bandiana and Bonegilla areas with plans to centralise facilities within Latchford 
Barracks where the facilities best meets the requirements of the courses. 
 
Courses 
The content of the courses has dramatically changed over the last two years, with many changes still to occur. The main 
themes that the courses offer are: 
 
S4CPL – preliminary design within the Local Engineering Change Management Process. Specific trade training for 
Advanced trades people and gap technical trade training in selected areas. 
 
S4SGT – detailed design within the Local Engineering Change Management Process. 
 
S4WO – Technical Investigation regarding engineering problems. 
 
All the courses have elements of maths, engineering drawings, TRF and design, and service writing. 
 
The Artificer course has had a major change in the fact that it has now steered away from engineering projects and 
become more workplace orientated. This course now focuses on the conduct of Technical Investigations and Route 
Cause Analysis (RCA). 
 
Current issues 
Plagiarism within the courses is a major concern, with CTC having to introduce steps to counter this problem. Trainees 
need to understand that it is important that work submitted in their name must be their own work .Unfortunately when a 
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 trainee decides to take a different course of action it results in disciplinary action with the possibility of the member 
being removed from course. 
 
TMPs are being rewritten to stay ahead of current information being taught and to meet the requirements of the 
workplace. With this means the development of new information and new methods to put this information across to the 
trainees. This work will continue until all TMPs have been updated and the Subject 4 suite of courses more accurately 
reflects the needs of the workplace. 
 

 
TTMO MAILING ADDRESS DETAILS - 2008 

 
Townsville 
  
WO2 David Poulsen & SGT Justin Radford 
TTMO Townsville 
C/- LWC (NQ) 
Lavarack Barracks 
TOWNSVILLE 
QLD 4813 
 
Ph: (07) 4771 1305 
Fax: (07) 4771 7434 
Mob: 0408 295 011 
 
 

Sydney 
 
SGT Cath Daniel & SGT Mark Ashman 
TTMO Sydney 
C/- LWC (NSW) 
Steele Barracks 
MOOREBANK 
NSW 2170 
 
Ph: (02) 8782 4301 
Fax: (02) 9601 3767 
Mob: 0421 619 642 
 

Brisbane 
 
WO2 Glen Dowling & SGT Matthew Brooks 
TTMO Brisbane 
C/- LWC (SQ) 
Gallipoli Barracks 
ENOGGERA 
QLD 4052 
 
Ph: (07) 3332 4292 
Fax: (07) 3332 4877 
Mob: 0408 450 984 

 
 

Darwin 
 
WO2 Michael Mitchell & SGT Malcolm White 
TTMO Darwin 
C/- LWC (NT) 
Robertson Barracks 
PALMERSTON 
NT 0830 
 
Ph: (08) 8935 3104 
Fax: (08) 8935 3209 
Mob: 0419 143 932 

RAEME CORPS REGIONAL REPRESENTATIVES 2006 
 Formation Appointment Rank Name  Address Region  Phone 

1 LHQ SO1 TRF LTCOL Tripley Tony LHQ, Vic Bks, 
Paddington, NSW 

NSW 02 
93393454 

2 DOCM-A CA - RAEME MAJ King Jeremy Russell Offices, 
Russell, ACT  

ACT 02 
62655777 

3 1 CSSB OC FD WKSP MAJ Baxter Peter Robertson Bks, 
Palmerston, NT 

Northern 
Region 

08 
89859301 

4 3 CSSB OC FD WKSP MAJ Evans Tony Lavarack Bks, 
Townsville, QLD 

North 
Queensland 

07 
47717678 

5 7 CSSB OC 7 CSST MAJ Mous Martin Gallipoli Bks, 
Enoggera, QLD 

South East Qld 07 
33327645 

6 16 AD 
REGT 

BC SPT BTY MAJ Murray Pat  Woodside Army 
Bks, Woodside, SA 

Central Region 
(SA) 

08 
83890290 

7 DTR-A SO1 MAS LTCOL Buldo Michael Defence Plaza, 
Melbourne, VIC 

Southern 
Region 

03 
92827508 

8 CO RAMS CO LTCOL Hadzi Chris Oakey Army Airfield, 
Oakey, QLD 

Darling Downs 07 
46917400 

9 13 CSSB DQ MAJ Whelan Dale Karrakatta Bks, 
Karrakatta, WA 

Western Region 08 
93836453 
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 RAEME CORPS SEMINAR 23-24 OCT 2008 
 
 
Nomination Form 
 
Surname:     Initials: 
 
First Name:    Rank: 
 
PMKeys Number: 
 
Unit: 
 
Unit Address: 
 
 
Contact Number: 
 
Email Address: 
 
Attending Seminar 23-24 Oct 08:  
$10 per head 
 
Attending All ranks Barbecue /  
22 Oct 08 
 
Attending Officer Dinner 23 Oct 08 
$50 per head 
 
Attending WO/SNCO Dinner 24 Oct 08 
$50 per head 
 
Payment for the seminar and dinner is to be finalised in order to secure your 
attendance at the seminar and/or dinner.  
 
Cheque/money order/cash/other/ payment of ______________is attached / Following 
(cheques payable to RAEME Corps Funds) 
 
Signed:  
 
Date:  
 
Forward to: MAJ Graham Anderson, SO2 Heritage – RAEME, HOC Cell, ALTC, Latchford Barracks, 
MILPO BANDIANA, Vic, 3694. Ph: (02) 6055 4308, Fax: (02) 6055 2436, email: 
graham.anderson@defence.gov.au 
 
Note: Accommodation is a member’s responsibility. Service accommodation can be 
booked via Bandiana Accommodation cell Ph: (02) 6055 4398, fax: (02) 6055 2964 

YES NO 

YES 

YES 

NO 

NO 

YES NO 
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RAEME Prince Philip Banner Miniature 2nd Release (Final Release) 

Order Form 
 

Surname:  First Name:  
Rank:  PMKeys Number:  
Unit:  Appointment:  

 Address: 
(Postal 
address for 
miniature) 

 Postcode: 

Contact Number: (        )                             / 
Email Address:   
Number of Miniatures @$190:  

Total Cost: $ 

Payment enclosed of:  
Cheque/Money Order to:RAEME Corps Fund, or  
Direct Deposit to: 
DEFCREDIT,  
Membership Name: RAEME Corps Fund 
Membership Number: 11832 
BSB Number:803 205 
Account Number: 20509705 

$ Paid by: (Method)   

Signature:  Date:  
Limited production numbered series @$190.   

 
Order forms (complete with payment) to be sent to: 

MAJOR Graham Anderson, SO2 Heritage – RAEME,  Head of Corps Cell, Latchford Barracks, 
MILPO BANDIANA, Vic, 3694. email: graham.anderson@defence.gov.au. Ph: (02) 6055 4308, Fax: 
(02) 6055 2436 
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 RAEME Corps Subscriptions Form 
 
 

Corps Subscriptions Contribution Rates: 
Rank (retirement rank) Fortnightly Allotment Lump Payment 
CFN – SGT $1.00 $26.00 
WO2 – CAPT $1.50 $39.00 
MAJ + $2.00 $52.00 

 
Methods of Contributions: 
1. Allotment from pay (for serving ARA members) Allotment is the Preferred Method 
• Allotment to be made to RAEME Corps Fund Non-BSB Allottee number 460 via your pay 

rep/clerk. 
 

2. Annual lump-sum payment - made out to RAEME Corps funds 
• P’mt fwd to: SO2 Corps – RAEME, HOC Cell, Latchford Bks, BANDIANA, Vic, 3694 

 
3. Direct deposit / funds transfer to RAEME Corps Funds DEFCREDIT account 
• DEFCREDIT 
• BSB: 803205 
• Account Name: RAEME Corps Fund 
• Membership Number: 11832 
• Account Number: 20509705 
  
Each contributor to Corps Subscriptions will receive a uniquely numbered Corps Membership 
Medallion. The membership medallion is designed on the St Eligius (Corps Patron Saint) coin.  
 
Regardless of which method of contribution is chosen it is requested that this subscription form be 
completed and forward to SO2 Corps RAEME to ensure we have your correct contact details to enable 
us to send you your Corps Medallion.  
 
RAEME CORPS SUBSCRIPTIONS CONTRIBUTIONS 
Name:  Initials: Rank: 
PMKEYS Number:* 
Appointment:* 
Unit:* 
Address: 
Suburb:  State: Postcode: 
EMAIL: 
Method of Payment: 
Amount of Contribution: $ 
Forward this form to:  
MAJ G.M. Anderson 
SO2 Heritge – RAEME 
Latchford Barracks,  
BANDIANA, Vic, 3688 
Email: graham.anderson@defence.gov.au 
Fax: (02) 6055 2436 
Ph: (02) 6055 4308 
 
(*: If Applicable) 
 
 


